
 

Children’s and Youth Worker  

Job Description 

Job Title: Children’s and Youth Worker  

Employers: St James with St Paul - United Benefice  

Line Manager: Vicar of  St James with St Paul West Bromwich (Incumbent, Priest in Charge or 
Minister in Charge)  

Hours: 40 hours per week 

Salary: £21,000 Per Year 

Length of  Post: 3 years  

Office and Meeting Space: Will be provided at St James, Hill Top, West Bromwich.  

Geographical Work Area: The Benefice of  St James with St Paul  

Overall Aim of  the Post  

To communicate the Gospel by serving the community, building relationships, providing 
opportunities for Children, Young People and their families to encounter God through varied and 
creative ways, and nurture them in the faith of  Christ.  

To increase the Participation of  previously un-churched members of  the community in church life.  

To help create a sustainable children’s and youth ministry, though work in schools, setting up after 
schools groups and continuing the ministry of  parent and toddler group and Sunday schools.   

Specific Responsibilities   

• To lead Children’s and Youth Ministries on a Sunday for St James and St Paul’s 
• To train and equip leaders for Children’s and Youth Ministry   
• To head up the 'Open the Book' team and to go in to schools to help with Christian education 

when asked. 



• To develop midweek after schools clubs for Children and Youth  
• To run our Parent and Toddler group (Little Fish)  
• To organise and deliver at least four family friendly key events per year.  
• To nurture passionate young disciples    
• To be a full and active member of  the churches in the benefice of  St James with St Paul 

Supervision, Support and Training 

• Regular supervision with line manager 
• Attendance at church each Sunday for spiritual input 
• Weekly staff  meeting  
• Parish prayers 
• Linking into support of  the Diocesan Reaching New Generations team 
• To attend Lay Chapter meetings in the deanery when possible.  
• Provision of  appropriate training opportunities with costs met by the church 
• Reasonable work expenses will be paid working within a managed budget 

Personal Specification  

* There is a genuine occupational requirement that the post holder is a Christian. The post 
is subject to an advanced DBS disclosure. 

Attribute Essential Desirable

Education & Training Good Biblical knowledge, and some theological 
education (Ministry Training Scheme ETC) 

Formal qualification in 
theology

Knowledge & experience Experience of working with children and young 
people 

Experience in church 
leadership roles

Skills Excellent communication and listening skills  

Good organisational, administrative and IT skills

Personal qualities *Committed Christian supporting the benefices 
evangelical ethos, and who is in good standing 
with their local church and wider community  

Passion to share the Christian faith with children, 
young people and their families  

A conviction that teaching the Bible is central to 
making disciple  

Sensitivity to working with children and young 
people from all faiths and cultural backgrounds  

Self-motivated with the determination to see tasks 
through to their conclusion  

Open and approachable, patient and humble  

A positive role model who is reliable and able to 
keep appropriate confidences  

Keen to work in teams, but also to be a leader  

Willing to learn and continue ministry development 


